AUSTRALIAN HIGH COMMISSION LONDON
DIVERSITY AND EQUAL OPPORTUNITIES MONITORING FORM

To ensure that the Australian High Commission attracts and recruits from a diverse pool of applicants, we collect
equal opportunity data. The information that you provide in this section will be treated in the strictest confidence
and will not be made available to the selection panel for the role to which you have applied. The data you provide
will be used by our Human resources department to help us monitor the diversity of the applications we receive.
You may choose not to complete the diversity questionnaire if you so wish, but we would be grateful for your
participation to help enable us to develop appropriate policies and procedures regarding Diversity and Equal
Opportunities issues.

1. Age Range

Prefer not to say

2. Gender

Prefer not to say

3. Nationality

4. Ethnic Background

Prefer not to say

b

Sexual Orientation

Prefer not to say

o

Religious Beliefs

Prefer not to say

7. Disability
The Equality Act 2010 defines a person as disabled if:

¢ they have a physical or mental impairment
e the impairment has a substantial and long-term adverse effect on their ability to perform normal day-to-day
activities

Do you consider yourself to have a disability as defined by the Equality Act 20107

Prefer not to say
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